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Minimum information required by Section 125 (1) German Stock Corporation Act (AktG) in conjunction
with Section 125 (5) AktG, Article 4 (1) and Table 3 blocks A to C of the Annex to the Implementing
Regulation (EU) 2018/1212

A. Specification of the message

1. Unique identifier for the event: EVT0620250HV

2. Type of message Meeting notice

[in the format required by Implementation Regulation (EU)
2018/1212: NEWM]

B. Specification of the issuer

1.ISIN DE0005664809

2. Name of issuer Evotec SE

C. Specification of the meeting

1. Date of the General Meeting 3 June 2025

[in the format required by Implementation Regulation (EU)
2018/1212: 20250603]

2. Time of the General Meeting 10:00 (CEST)
[in the format required by Implementation Regulation (EU)
2018/1212:
08:00 UTC]

3. Type of General Meeting Ordinary General Meeting

[in the format required by Implementation Regulation (EU)
2018/1212: GMET]

4. Location of General Meeting CinemaxX Hamburg-Dammtor, Saal 1, Dammtordamm 1,
20354 Hamburg, Germany

5. Record Date 12.05.2025, 24:00 (CEST)

[in the format required by Implementation Regulation (EU)
2018/1212: 20250512]

6. Uniform Resource Locator (URL) https://www.evotec.com/en/investor-relations/annual-general-meeting
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Evotec SE
Hamburg

- ISIN DE 000 566 480 9 -
- WKN 566 480 -

Unique identifier for the event: EVT0620250HV

We hereby invite our shareholders on
Tuesday, 3 June 2025, at 10.00 a.m. (CEST)
to

CinemaxX Hamburg-Dammtor
Saal 1
Dammtordamm 1
20354 Hamburg

to attend the

Ordinary General Meeting.
I. Agenda
The agenda and the proposed resolutions are as follows:

1. Presentation of the approved annual financial statements and the
consolidated financial statements of Evotec SE as of 31 December
2024, as approved by the Supervisory Board, the management
reports for Evotec SE and the Group for the financial year 2024, the
report of the Supervisory Board for the financial year 2024 and the
comments by the Management Board regarding this information
pursuant to Sections 289a, 315a of the German Commercial Code
(Handelsgesetzbuch, HGB).

On 8 April 2025 the Supervisory Board approved the annual financial
statements and the consolidated financial statements that had been
prepared by the Management Board and so adopted them in accordance
with Sec. 172 sentence 1 German Stock Corporation Act (AktG). In line with
the statutory provisions the General Meeting will therefore not pass a
resolution on this item of the agenda.

The above documents and the Corporate Governance Declaration for
financial year 2024 are available online at
https://www.evotec.com/en/investor-relations/annual-general-meeting
from the time the Annual General Meeting is convened and can also be
inspected there during the Annual General Meeting.
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Resolution discharging the members of the Management Board of
liability for financial year 2024.

The Executive Board and Supervisory Board propose to discharge of liability
for the financial year all the members of the Executive Board in office during
this period, who are mentioned in 2.1 to 2.7.

2.1 Dr Christian Wojczewski
2.2 Aurélie Dalbiez

2.3 Dr Cord Dohrmann

2.4 Dr Matthias Evers

2.5 Laetitia Rouxel

2.6 Dr Craig Johnstone

2.7 Dr Werner Lanthaler

The intention is to let the General Meeting decide on discharging the
Executive Board members of liability by way of an individual vote.

Resolution discharging the members of the Supervisory Board of
liability for financial year 2024.

The Supervisory Board and the Management Board propose discharging all
the members of the Supervisory Board active in financial year 2024 of
liability for this period.

Resolution regarding the election of the auditor of the consolidated
financial statements and the auditor of the sustainability report for
financial year 2025 and of the auditor for any review of additional
financial information during the year

4.1 Based on the recommendation of the Audit and Compliance
Committee, the Supervisory Board proposes BDO AG
Wirtschaftsprifungsgesellschaft, Hamburg, as auditor of the
consolidated and separate financial statements for financial year
2025 and - to the extent that it is carried out —as auditor for the
review of the condensed financial statements and the interim
management report for the first half of financial year 2025 and the
interim financial information for the first and/or third quarter of
financial year 2025 and/or for the first quarter of financial year 2026.

4.2 Based on the recommendation of the Audit and Compliance
Committee, the Supervisory Board also proposes to appoint BDO AG
Wirtschaftsprifungsgesellschaft, Hamburg, as auditor of the
sustainability report within the meaning of Directive (EU) 2022/2064
(CSRD) for financial year 2025. The election of the auditor for the
sustainability reporting for financial year 2025 is proposed as a
precaution in the event that the German legislative in transposition
of Art. 37 of Directive 2006/43/EC (EU Audit Directive) as amended
by Directive (EU) 2022/2464 (CSRD) should require the explicit
appointment of this auditor by the general meeting, i.e. should not
simply be the responsibility of the auditor of the financial statements
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in accordance with the German Transposition Act (CSRD
Transposition Act).

The Audit and Compliance Committee has declared that its recommendation
is free of any undue third-party influence and that it is not subject to any
clause restricting its choice within the meaning of Art. 16 (6) of Regulation
(EU) No. 537/2014 (EU Audit Regulation).

Resolution to approve the Remuneration Report 2024

Section 162 AktG requires the Management Board and Supervisory Board to
prepare a remuneration report and present it to the General Meeting for
approval in accordance with Section 12a (4) AktG.

In accordance with Section 162 (3) AktG the auditors audited the
Remuneration Report for financial year 2024 to ensure that it included the
statutory disclosures required by Section 162 (1) and (2) AktG. The auditor’s
report is included as an annex to the Remuneration Report.

The Remuneration Report is available online at
https://www.evotec.com/en/investor-relations/annual-general-meeting
from the time the General Meeting is convened. The Remuneration Report
will also be available there during the Annual General Meeting.

The Management Board and Supervisory Board propose the approval of the
Remuneration Report 2024 prepared and audited in line with Section 162
AktG.

Resolution on amending the Articles of Association to renew
the option of holding virtual general meetings

Article 15 (8) of the Articles of Association provides that the Company’s
general meetings may be held until the close of 31 June 2025 without the
physical presence of the shareholders or their proxies at the place of the
general meeting (virtual general meeting). The intention is to renew this
rule. The authorisation of the Management Board should also depend on the
Supervisory Board’s approval in future. In this context, and for the
avoidance of doubt, it is is noted that Article 16 (2) sentence 2 of the Articles
of Association already authorises the chair of the meeting to reasonably
restrict the time available to shareholders for questions and comments, and
that this authorisation also applies at virtual general meetings to the right
to query answers (Section 131 (1d) sentence 1 AktG) and the right to ask
questions about new matters (Section 131 (1le) sentence 1 AktG).

The Management Board and the Supervisory Board propose the following
resolution:

e Article 15 (8) of the Articles of Association is amended as follows:

"(8) The Management Board is authorised, with the approval of the
Supervisory Board, to provide that the Company’s general
meetings are held until the close of 30 June 2027 without the
physical presence of the shareholders or their proxies at the place of
the general meeting (virtual general meeting).”

e Article 16 (2) sentence 2 of the Articles of Association is amended as
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follows:

"The chair of the meeting is authorised to reasonably restrict the time
available to shareholders for questions and comments, and in the event of
a virtual general meeting, also their right to query answers and ask
questions about new matters.”

The proposed authorisation does not make full use of the maximum five-
year period defined in Sec. 118a (5) number 2 AktG for authorisations
enshrined in the Articles of Association. Instead, it proposes to limit the
authorisation to the latest possible date for the ordinary Annual General
Meeting 2027, i.e. 30 June 2027. This means that shareholders can decide
whether to authorise the Management Board again to hold a virtual Annual
General Meeting at an earlier date than if the statutory maximum were used
in full.

The Management Board and Supervisory Board are of the opinion that since
the statutory framework was revised in 2022 the virtual general meeting
has proven its worth in recent years, and that the option of holding virtual
general meetings in future should be retained. At the same time the
Management Board and Supervisory Board are aware of the advantages of
a physical general meeting and are not set on the virtual format beforehand.
The general meeting on 10 June 2024 was held with the shareholders
physically present and this year’s Ordinary General Meeting will also be held
in this way.

For future general meetings a separate decision is to be taken, considering
the specific circumstances, on whether to make use of the authorisation and
hold a general meeting as a virtual general meeting. When making its
decision the Management Board and Supervisory Board will take the
interests of the Company, the opinions of its shareholders and the specific
agenda of the general meeting into account and pay particular attention to
protecting shareholders’ rights, to safeguarding the health of those involved,
the time and expense required and sustainability considerations. If the
Management Board decides to hold a virtual general meeting and the
Supervisory Board has given its approval, it will ensure as required by law
that the shareholders’ right to ask questions can be exercised at least to the
same extent as at a physical general meeting, in particular without any
obligation to submit questions in advance.

Resolution on modifying the Share Performance Plan 2022
(modification of the authorisation to issue subscription rights to
Management Board members of Evotec SE, members of management
boards of affiliated companies in Germany and abroad and selected
managers of Evotec SE and affiliated companies in Germany and
abroad as part of a Share Performance Plan 2022; modification of the
contingent capital available to satisfy subscription rights issued and
exercised on the basis of this authorisation; amendment of the
Articles of Association) and approval of the remuneration system for
the Executive Board members.

The General Meeting of 22 June 2022 passed a resolution on creating
contingent capital for the issue of subscription rights to Management Board
members of Evotec SE, members of management boards of affiliated
companies in Germany and abroad and selected managers of Evotec SE and
affiliated companies in Germany and abroad as part of a Share Performance
Plan 2022, based on a resolution of authorisation, and amending the articles
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of association accordingly. The Supervisory Board has decided to modify the
existing Share Performance Plan 2022 (as adopted by the General Meeting
2022) in two respects to reflect the new corporate strategy as presented on
17 April 2025. The existing authorisation therefore has to be modified.

The General Meeting on 22 June 2022 approved the remuneration system
for the Management Board members by a clear majority of 94.48% of the
valid votes cast. The adjustment to the Share Performance Plan 2022
described below is intended to bring the remuneration system more in line
with the strategy without making extensive changes to the remuneration
system. Section 120a (1) sentence 1 AktG stipulates that the remuneration
system for the Management Board members must be presented to the
general meeting for approval after any material change in the remuneration
system.

7.1 Replacement of the performance target "Revenue growth” by
"Growth in adjusted Group EBITDA” in the Share Performance
Plan 2022.

As before, two key performance indicators (KPIs) are set as targets for
the performance period of four years in the Share Performance Plan
2022. One internal KPI (currently “Revenue growth”) and one external
KPI (currently “Total Shareholder Return”). In accordance with the
strategy as modified in 2025, growth in adjusted Group EBITDA seems
to be more relevant as a performance indicator than revenue growth.
The KPI “Revenue growth” is therefore to be replaced by “Growth in
adjusted Group EBITDA". The second performance indicator remains
Total Shareholder Return (TSR).

This supports and incentivises the shift away from pure revenue growth
towards sustainably profitable growth. Adjusted Group EBITDA is an
indicator of actual operating performance and the Group’s actual
profitability, as well as its cash flow generation capacity.

The Management Board and Supervisory Board therefore propose to
amend the authorisation adopted as agenda item 7 a) by the General
Meeting on 22 June 2022 as follows:

The performance target "Revenue growth” - specifically the
heading performance target "Revenue growth” with the
subsequent text - in number (4) of the existing Share
Performance Plan 2022 (as resolved by the Annual General
Meeting 2022) is replaced as follows by the performance target
"Growth in adjusted Group EBITDA":

“"Performance target "Growth in adjusted Group EBITDA”

The performance target "Growth in adjusted Group EBITDA (CAGR)” is
100% achieved ("Target growth in adjusted Group EBITDA”) when
the average growth rate in adjusted Group EBITDA that has been set is
achieved in the performance period taking compounding effects at
Evotec SE into account. The performance period is four calendar years.
Target growth in adjusted Group EBITDA is based on the average growth
in adjusted Group EBITDA in the performance period planned by the
Management Board with the approval of the Supervisory Board on the
basis of a mid-range plan. The Management Board, with the approval of
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the Supervisory Board, should generally prepare the mid-range plan for
a five-year period every year, on the basis of a sustainable corporate
development with demanding, relevant target parameters.

The “performance measurement period” is the four-year period starting
on 1 January of the year in which the individual tranche of the
subscription rights is awarded.

Adjusted Group EBITDA is calculated in accordance with the EBITDA
defined and published in the annual report.

Adjusted Group EBITDA is defined as net income (loss) adjusted for
interest, taxes, depreciation and amortization of intangibles,
impairments on goodwill and other intangible and tangible assets, total
non-operating results, change in contingent consideration (earn-out)
and items that in magnitude, nature or occurrence would distort the
presentation of the financial performance of the Group. Adjusted Group
EBITDA is reported as an additional performance indicator and does not
correspond to the EBITDA resulting from IFRS.

The minimum target for the performance target “Growth in adjusted
Group EBITDA” is achieved when the average growth rate in adjusted
Group EBITDA determined in the performance period, taking the
compounding effect at Evotec SE into account, is equal to or greater
than 50% of the target growth rate set for that performance period The
maximum target for the performance target "Growth in adjusted Group
EBITDA” is achieved when the average growth rate in adjusted Group
EBITDA determined in the performance period, taking the compounding
effect at Evotec SE into account, is equal to or greater than 150% of the
target growth rate set for that performance period".

If the minimum target for the performance target ‘Growth in adjusted
Group EBITDA’ is not achieved solely due to the expenses recognised for
the Share Performance Plan, these expenses are to be disregarded from
Group EBITDA when determining the final EBITDA amount for the
respective performance measurement period to the extent that the
minimum target is achieved.

Accordingly, in the following sections the performance target "Revenue
growth” in numbers (4) and (5) (iii) is therefore replaced as follows by
the performance target "Growth in adjusted Group EBITDA":

Performance target "ESG Modifier”

The so-called ESG modifier is a figure for measuring long-term research
spending on socially relevant illnesses (e.g. infectious diseases or
women’s health). The ESG modifier distinguishes between complete
(modifier: 1.0) and incomplete target achievement (modifier: 0.9) and is
multiplied by the sum of target achievement in the two performance
indicators "Total Shareholder Return” and “Greup revenwe Growth in
adjusted Group EBITDA”. The Supervisory Board is authorised to
determine the level of target achievement. The ESG target cannot be
achieved by more than 100%.

“(5) Determination of exercisable subscription rights for each
performance indicator within a tranche:

(..)
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(iii) If at least the minimum target for a performance indicator is
achieved, but not the target performance indicator, then the ratio of
subscription rights for the number of Share Performance Awards
allocated to this performance indicator that can be exercised after
expiry of the waiting period increases on a straight-line basis between
1:0.75 and 1:1 for the performance indicator "“Total Shareholder
Return” and between 1:0.5 and 1:1 for the performance indicator
"Revenwe—growth Growth in adjusted Group EBITDA”. A
corresponding linear interpolation (between 1:1 and 1:2) applies if
the respective target performance indicator is achieved, but not the
maximum target. If the calculation does not produce an integral
percentage, the percentage is to be commercially rounded to one
decimal place.

7.2 Modification of the issue period for Share Performance Awards
in the Share Performance Plan 2022 when Management Board
members join in the course of the year

For Management Board members who join within one calendar year of
the Share Performance Awards being issued in any given calendar year
there is currently no opportunity to receive shares pro rata temporis,
because the issue period is limited to the first three months of a calendar
year. In future there should be an opportunity to issue new Management
Board members with Share Performance Awards pro rata temporis on a
one-off basis for the year in which they join. This procedure is considered
to be standard and the lack of this opportunity constitutes a competitive
disadvantage when recruiting new Management Board members.

The Management Board and Supervisory Board therefore propose to
amend the authorisation adopted as agenda item 7 a) by the General
Meeting on 22 June 2022 as follows:

The Issue period (Acquisition period) in number (2) is amended
as follows (additions are underlined):

"(2) Issue period (Acquisition period)

Share Performance Awards may be issued within the Authorisation
Period in annual tranches. The individual tranches of Share Performance
Awards may be offered for purchase to Beneficiaries within a period of
three months from the beginning of each calendar year. In addition,
Management Board members who join within one calendar year of the
Share Performance Awards being issued in the respective calendar year
may also be offered at a later date in the calendar year on a one-off
basis a pro rata tranche of Share Performance Awards for their entry
year. Share Performance Awards must always be issued and, if relevant,
exercised after the respective Waiting Period in accordance with the
rules on closed periods defined in Regulation No. 596/2014 of the
European Parliament and Council of 16 April 2014 (Market Abuse
Regulation) and the delegated acts adopted in this context or any
legislation replacing them.
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7.3 Modification of contingent capital

In connection with agenda items 7.1 and 7.2 the Management Board and
Supervisory Board propose to modify the contingent capital adopted
under agenda item 7 b) at the General Meeting on 22 June 2022 as
follows (additions are underlined):

"The share capital of the Company will be increased by up to
€6,000,000.00 through the issue of up to 6,000,000 new bearer shares
of the Company with no nominal value (no-par-value shares). The
contingent capital serves to fulfil subscription rights that were issued and
exercised based on the authorisation decided by the General Meeting on
22 June 2022 under agenda item 7 a), amended by the resolution of the
General Meeting on 3 June 2025. The contingent capital increase will
only take place to the extent that holders of subscription rights actually
make use of their right to subscribe to Company shares. The issue of
shares takes place at the exercise price determined according to agenda
item 7 a) of the General Meeting resolution of 22 June 2022 as the issue
amount; § 9, para. 1 AktG remains unaffected.

The new shares are entitled to dividends for the first time for the
financial year for which, at the time of their issue, no General Meeting
resolution as to the appropriation of the net income has taken place.

The Supervisory Board is authorised to determine further details of the
contingent capital increase and its implementation.

The Supervisory Board is further authorised to alter Article 5 of the
Articles of Association in line with the respective implementation of the
capital increase, as well as after expiry of the authorisation or after
expiry of the deadline set for exercising the option rights."

It should be clarified that the above modification of contingent capital is
not intended to increase or replenish the amount of contingent capital.
This would rather be done in Article 5 of the Articles of Association at a
later date, to the extent that the capital increase has previously been
carried out.

7.4 Amendment to Article 5 (7) of the Articles of Association

In connection with agenda items 7.1 and 7.2 the Management Board and
Supervisory Board propose to modify Article 5 (7) of the Articles of
Association, which was added under agenda item 7 c) at the General
Meeting on 22 June 2022 as follows:

After the words “authorisation passed” the clause “"amended by
resolution of the General Meeting of 3 June 2025” is added.

7.5 Approval of the remuneration system for Management Board
members

The Supervisory Board voted on 8 April 2024, based on corresponding
recommendations by the Remuneration and Nomination Committees, to
put forward the above changes in the context of the Share Performance
Plan 2022 at the General Meeting on 3 June 2025 and to present the
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remuneration system for Management Board members with the
corresponding changes to the General Meeting for approval on 3 June
2024. The Remuneration Report is available online at
https://www.evotec.com/en/investor-relations/annual-general-meeting
from the time the General Meeting is convened. The new
remuneration system will also be available there during the General
Meeting. The same applies respectively to a marked-up version of the
remuneration system for the Management Board members.

The Supervisory Board proposes for resolution:

The amended remuneration system for Management Board
members adopted by the Supervisory Board on 8 April 2025 is
approved.
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II. Other specifications and comments on the General Meeting

Documents made available to the shareholders

From the date on which the Annual General Meeting is convened onwards, the
following documents are accessible online at
https://www.evotec.com/en/investor-relations/annual-general-meeting:

e the above documents on agenda item 1,
e the Remuneration Report 2024 (agenda item 5) and

¢ the modified remuneration system for Management Board members (agenda
item 7).

These documents will also be laid out for review or be available at the General
Meeting.

Further information relating to the General Meeting will also be made available at
the above address.

Total number of shares and voting rights

At the time of convening the General Meeting, the Company’s share capital amounts
to €177,763,524.00. It is divided into 177,763,524 non-par value bearer shares.
Each non-par value share grants one vote in the Annual General Meeting.
Therefore, the total number of shares and voting rights at the time of convening
the Annual General Meeting amounts to 177,763,524 shares and voting rights. No
different types of shares exist.

At the time of convening the Annual General Meeting, the Company holds 131,661
treasury shares. The Company has no rights in respect of these shares.

Participation at the Annual General Meeting and exercise of voting rights

Pursuant to Section Article (4) of the Articles of Association, each shareholder is
entitled to participate in the General Meeting and exercise his/her voting rights in
the General Meeting, who registers with the Company in text form prior to the
Annual General Meeting (Section 126b German Civil Code (Bilrgerliches
Gesetzbuch, BGB)), specifying the number of shares to which the registration
relates and proves his/her entitlement to participate in the General Meeting and
exercise the voting rights through evidence of share ownership in text form (Section
126b BGB). Evidence of shareholding in text form (Section 126b BGB) from the
final intermediary as defined in Section 67c (3) AktG is sufficient. The registration
and evidence must be in the German or English language and received by the
Company at the following office, under the following address, telefax number or e-
mail address by no later than 27 May 2025, 24.00 CEST:
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Evotec SE

c/o Link Market Services GmbH
Landshuter Allee 10

80637 Munich

Germany

Telefax: +49 0 89 88 96 906 33

Email:anmeldung@linkmarketservices.eu

In accordance with Sections 123 (4) sentence 2, 121 (7) AktG and Article 15 (4) of
the Articles of Association, the evidence of share ownership must relate to the close
of business on the twenty-second day before the General Meeting, i.e. 12 May
2025, 24.00 CEST (the record date).

Once the registration and evidence of share ownership have been received,
shareholders will be sent admission tickets for the General Meeting and log-in data
(ID and password) required to used the password-protected online service (see
section “Password-protected online service”) at
https://www.evotec.com/en/investor-relations/annual-general-meeting. In order
to ensure timely receipt of the admission tickets, we request that the shareholders
ensure that they send the evidence of their share ownership to the Company at an
early stage. The admission tickets, which are either sent by surface mail or made
available at the venue of the meeting, are merely intended to assist with the
organisation of the Annual General Meeting and are not a requirement for
attendance or for exercising one’s voting rights.

Registered holders of American Depositary Receipts (ADRs) shall be sent all
information and documents related to the Annual General Meeting by J.P.Morgan
Chase Bank, N.A., P.O. Box 64504, St. Paul, MN 55164-0504, USA
(jpmorgan.adr@eq-us.com). If you have any questions regarding the exercise of
your voting rights, please contact J.P.Morgan Chase Bank, N.A. at the following
phone number: 800 990 1135 (within the USA) or +1 651 453 2128 (from outside
the USA).

Significance of the record date

The record date is the crucial date for the scope and exercising of attendance and
voting rights at the Annual General Meeting. In relation to the Company, only
someone who has provided this record is entitled to attend the Annual General
Meeting and exercising their voting rights as a shareholder. The entitlement to
attend and the scope of voting rights are exclusively based on the shareholder’s
share ownership as of the record date. The record date does not mean that the
shares may not be sold thereafter. Even in the case of complete or partial sale of
the stake after the record date, for the attendance and scope of the voting right,
the share ownership by the shareholder as of the record date is exclusively
relevant; i.e. sales of share after the record date have no effects on the entitlement
to attend and the scope of the voting right. The same applies to additional
purchases of shares after the record date. People who do not yet own any shares
as of the record date and only become shareholders afterwards are not entitled to
attend
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and vote, unless they receive a power of attorney or are authorised to exercise
rights. The record date has no significance for the entitlement to dividends.

Password-protected online service

A password-protected online service is available from 13 May 2025 on the
Company’s website at https://www.evotec.com/en/investor-relations/annual-
general-meeting. Registered shareholders (or their proxies) may use this
password-protected online service to appoint a proxy electronically, to amend or
revoke the appointment or to appoint a proxy nominated by the Company and issue
voting instructions electronically and to amend or revoke the appointment (see the
following sections, “Procedure for voting by proxy” and “Procedure for voting by
proxy nominated by the Company”. Access data (log-in ID and password) for the
use of the password-protected online service will be set to shareholders with the
admission tickets for the General Meeting (see above in the section “Participation
in the General Meeting and exercise of voting rights”).

No rights other than the aforementioned shareholder rights may be exercised via
the online service; in particular, no questions may be asked, no requests submitted
or objections lodged to resolutions by the General Meeting. The opening of the
General Meeting by the chair and the speech by the CEO will be streamed live via
the password-protected online service.

Procedure for voting by a proxy

Shareholders are informed that their voting right can be exercised in the Annual
General Meeting by a proxy, e.g. by an intermediary, an association of
shareholders, a voting advisor or another person of their choice. In this case,
shareholders must register also themselves and provide evidence of share
ownership in due time pursuant to the aforementioned provisions. If a shareholder
grants power of attorney to more than one person, the Company can reject one or
several of these. This does not affect the option of appointing a separate proxy for
the General Meeting for Company shares that a shareholder holds on different
securities accounts.

Unless otherwise required by law, the Company must be notified of the proxy, its
revocation and evidence of the proxy in text form. For the authorisation of an
intermediary, a shareholders’ association, a voting advisor or a person, association,
institution or entity equivalent to these pursuant to § 135 (8) AktG, special
provisions may apply. Shareholders are requested to consult with the proxy in such
a case, regarding a possible form of power of attorney that may be required.

In order to send evidence of the proxy appointment by post, telefax or email,
shareholders or shareholder representatives are requested to use the following
address, telefax number or email address:



Evotec SE

c/o Link Market Services GmbH
Landshuter Allee 10

80637 Munich

Germany

Telefax: +49-(0)89889 690 655
Email:evotec@linkmarketservices.eu

The aforementioned communication methods are also available if the power of
attorney is intended to be granted in the form of a declaration to the Company;
separate evidence of granting the power of attorney is not necessary in this case.
The revocation of an already issued power of attorney can also be declared to the
Company using the aforementioned communication methods.

Evidence of a proxy, authorisation by means of a declaration addressed to the
Company and the revocation of a proxy must be received by the Company at the
above address, fax number or email address no later than 24.00 CEST on 2 June
2025 for organisational reasons.

Evidence of a proxy can be provided to the Company on the day of the General
Meeting, regardless of the above deadline, if the proxy shows their authorisation at
the door. For the proxy to exercise voting rights this must be done before voting
starts. Evidence of the revocation may be provided by the shareholder or another
authorised third party on the day of the General Meeting.

A proxy can from May 13, 2025 also be appointed, amended or revoked via the
password-protected online service at
https://www.evotec.com/en/investor-relations/annual-general-meeting (see
above in the section “Password-protected online service”) in accordance with the
defined procedure until 24.00 CEST on 2 June 2025. The access data (log-in ID and
password) required to use the password-protected online service will be sent with
the admission tickets once valid registration has taken place. The proxy must be
given the relevant log-in details in order to use the password-protected online
service.

Shareholders who intend to authorise a representative are requested to use the
form made available by the Company for issuing the power of attorney. It will be
sent to duly registered persons together with the admission ticket. It can also be
requested under the aforementioned address by post, by telefax or by email and is
available on the internet at
https://www.evotec.com/en/investor-relations/annual-general-meeting .

Procedure for voting by proxy appointed by the Company

As a service, we offer our shareholders the possibility of granting power of attorney
to instruction-bound proxies who are appointed by the Company.

The shareholders who intend to grant a power of attorney to the proxies appointed
by the Company must also register on time as described above, providing the
specific evidence of share ownership. Our shareholders will receive a form to
appoint a Company proxy and issue voting instructions together with the admission
ticket. It can also be requested under the aforementioned address by post, by
telefax or by email and is available on the internet at
https://www.evotec.com/en/investor-relations/annual-general-meeting .

If the proxies appointed by the Company are granted power of attorney, they must,
in any case, be issued with clear instructions for exercising the voting rights with
regard to the proposed resolutions. The Company’s proxies are obliged to vote in
accordance with instructions. If no explicit and clear instructions are given for the
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proposed resolutions, the proxies will abstain from voting or not take part in the
vote. If individual voting is to take place on an agenda item although this was not
mentioned before the Annual General Meeting, instructions on this agenda item are
deemed to be an instruction for each point of the individual voting. The Company’s
proxies will not accept any powers of attorney for filing objections against Annual
General Meeting resolutions, to exercise the right to speak and ask questions or to
file motions.

For organisational reasons, appointing a Company proxy, issuing instructions,
amending or revoking them must be notified to the Company at the address, fax
number or email address provided above in the section “Procedure for voting by a
proxy” by no later than 24.00 CEST on 2 June 2025. Powers of attorney and
instructions for the Company proxies may also be appointed, amended or revoked
from 13 May 2025 via the password-protected online service at
https://www.evotec.com/en/investor-relations/annual-general-meeting (see
above in the section “Password-protected online service”) in accordance with the
defined procedure until 24.00 CEST on 2 June 2025.

After 24.00 CEST on 2 June 2025 power of attorney and voting instructions to
Company proxies may only be given if shareholders complete the form attached to
the voting documents and hand it in at the door by the time voting at the General
Meeting begins.

Appointing a Company proxy does not prevent the shareholder from attending the
General Meeting in person. If a shareholder wishes to attend in person or appoint
another proxy to exercise their shareholder rights, despite having appointed a
Company proxy, then their personal attendance or attendance via a proxy is
deemed to revoke the power of attorney given to the Company proxy.

Furthermore, we request the shareholders and shareholder representatives who
have registered in the proper form and on time and are present at the Annual
General Meeting to also grant power of attorney to the proxies appointed by the
Company in the Annual General Meeting.

The corresponding documents are available from the Company website at
https://www.evotec.com/en/investor-relations/annual-general-meeting .

Information on shareholder rights

Right to add items to the agenda pursuant to Art. 56 sentence 2 and 3 SE
Regulation, Sec. 50 (2) SEAG, Sec. 122 (2) AktG

Shareholders, whose shares collectively represent 5% of share capital (corresponds
to 8,888,176 shares) or the pro rata amount of € 500,000 (corresponds to 500,000
shares) (the "minimum interest”) have a right to request that items are added to
the agenda and announced. This minimum interest is required in accordance with
Art. 56 sentence 3 SE Regulation in conjunction with Sec. 50 (2) SEAG for requests
by shareholders of a European company (Societas Europaea).

The minimum interest must be proven to the Company, whereby it is sufficient to
provide bank certifications. Pursuant to Sec. 50 para. 3 SEAG it is not necessary to
have held the shares for ninety days before the date of the Annual General Meeting
in accordance with Sec. 122 para. 1 sentence 3 AktG to request an addition to the
agenda for a general meeting of an SE.

The request shall be addressed in writing to the Company, represented by the
Management Board, whereby each new item for the agenda must include a reason
or a proposed resolution. The request for an additional agenda item can also entail
a subject for discussion without a resolution. It must be received by the Company
by no later than by midnight (CEST) on 3 May 2025. Please use following
address or e-mail address to submit your request:
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Evotec SE

- Vorstand -
Essener Bogen 7
22419 Hamburg,
Germany

Email:hauptversammlung@evotec.com

Requests must be received by the Company by the deadline.

Additions to the agenda to be announced, provided that they were not already
announced with the convening of the Annual General Meeting, shall immediately be
announced after receipt of the demand in the Federal Gazette (Bundesanzeiger)
and those media for publication, where it can be assumed that they disseminate
the information throughout the European Union. They will also be made public on
the company website at https://www.evotec.com/en/investor-relations/annual-
general-meeting and notified to shareholders.

Opposing motions by shareholders pursuant to Art. 53 SE-VO, Sec. 126 para 1 AktG

Shareholders are entitled to file motions at the General Meeting opposing a proposal
by the Management Board and/or Supervisory Board regarding a specific agenda
item.

Under certain circumstances any opposing motions filed by shareholders must be
made public on the Company’s website before the General Meeting. The opposing
motions must be received by the Company in writing, by telefax or email by no
later than by midnight (CEST) on 19 May 2025, including any reasons for them,
exclusively at the following address, telefax number or email address:

Evotec SE

- Rechtsabteilung -
Essener Bogen 7
22419 Hamburg,
Germany

Telefax: +49 (0) 40 560 81 333
Email:hauptversammlung@evotec.com

Motions that have been otherwise addressed will not be made public. Opposing
motions by shareholders that are to be made accessible shall be made accessible
immediately after their receipt, including the name of the shareholder and any
grounds for the motion, at
https://www.evotec.com/en/investor-relations/annual-general-meeting . Possible
statements by management in this regard shall also be made accessible at this
internet address. The Company can refrain from making an opposing motion and
its reason accessible if reasons to exclude it exist pursuant to Section 126 (2) AktG,
for example, because the opposing motion would lead to a shareholders’ resolution
that is illegal or in contravention of the Articles of Association. A reason for a
opposing motion does not need to be made accessible if it contains more than 5,000
characters.

We point out that opposing motions and nominations that have been sent to the
Company in advance and on time shall only be taken into consideration in the
Annual General Meeting if they are submitted orally during the Annual General
Meeting.
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Proposals for election by shareholders pursuant to Art. 53 SE-VO, Sec. 127 AktG

Shareholders are also entitled to table proposals for the election of Supervisory
Board members or auditors (as long as these are items on the agenda). The
aforementioned rules on opposing motions apply to them accordingly, with the
proviso that the election proposal does not need to have a reason. Over and above
the aforementioned reasons for exclusion defined in Section 126 (2) AktG, the
election proposal also does not need to be made accessible if it does not include
the name, profession and place of residence or place of business of the nominated
Supervisory Board member or auditor and in the case of proposals for the election
of Supervisory Board members if no information is provided on their membership
of other statutory Supervisory Boards.

We point out that opposing motions and nominations that have been sent to the
Company in advance and on time shall only be taken into consideration in the
Annual General Meeting if they are submitted orally during the Annual General
Meeting.

Right to obtain information pursuant to Section 131 (1) AktG

At the Annual General Meeting, each shareholder and shareholder’s representative
can request information from the Management Board regarding the Company’s
affairs, provided that such information is necessary for a proper assessment of the
agenda. The obligation to provide information also encompasses the legal and
business relationships of the Company to an affiliated Company and the situation
of the Group and the companies included in the consolidated financial statements.
As a general rule, information requests are submitted orally in the Annual General
Meeting, within the context of the debate.

Pursuant to § 16 para 2 Sentence 2 of the Articles of Association, the Chairof the
Annual General Meeting is authorised to impose an adequate time limit on the
shareholder’s right to ask questions and speak. Above and beyond general
considerations that may run counter to the information right (e.g. impossibility of
providing the information), the Management Board is also entitled to refuse to
provide information in specific cases that are regulated in the German AktG
Corporation Act (Section 131 (3) AktG), such as if, according to sound commercial
judgement, disclosure of the information would inflict a not inconsiderable
disadvantage on the Company or an affiliated company.

Further notes on the above shareholder rights can also be found online at
https://www.evotec.com/en/investor-relations/annual-general-meeting .

Streaming of the General Meeting

The intention is to stream the opening of the General Meeting by the chair and the
CEO's speech for registered shareholders and proxies from 10.00 CEST on 3 June
2025 on the password-protected online service and to make it available as an audio
and video file on the Company’s website after the General Meeting.
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Reference to the Company’s website

The information pursuant to Art. 53 SE-VO, Sec. 124a AktG regarding the Annual
General Meeting can be found on the Company’s website at
https://www.evotec.com/en/investor-relations/annual-general-meeting . Any
opposing motions, election proposals and additional requests from shareholders
that are received by the Company before the General Meeting and have to be made
public will also be made available here. The results of the votes shall be announced
at the same internet address after the Annual General Meeting.

Notes on data protection

Evotec SE is subject to data protection regulations and their implementation has a
high priority for the Company, in addition to protecting shareholder data. The
Evotec SE data protection statement summarises all the information on the
processing of shareholders’ personal data in a clear and structured form. This data
protection statement can be found here:
https://www.evotec.com/en/annual-general-meeting/data-protection-for-shareholders

Hamburg, April 2025

Evotec SE

Management
Board



